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LEARN about the new LEARNing Toolkit

for Organisations!

The vision of the LEARN project is to transform organisations into Learning Workplaces. To achieve this,
organisations need to be equipped with activities and tools suitably designed to meet the various learning
needs identified in the workplace and related to the development of both on-the-job and transversal skills
of employees and employers.

We are pleased to announce that such a toolkit has been developed by the LEARN project partners and is
now ready for pilot use by organisations seeking to pioneer workplace learning!

The LEARN toolkit comprises 37 learning activities and tools of different types: learning activities (non-
formal and informal learning), TNA tools, skills” anticipation tools, tools for strategic learning, etc. These
activities and tools are aligned with the 10 Building Blocks of effective adult learning policies, as outlined
in the Final Report of the Working Group 2016-2018 Education and Training 2020 on Adult Learning, and
have been classified into three categories — Compulsory, Class A, and Class B — which indicate how
important their implementation is for transforming a workplace into a Learning Workplace.

To explore the brand-new toolkit for organisations, visit the project website.
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https://learningworkplaces.projectsgallery.eu/design-and-development-of-activities-that-will-lead-to-the-transformation-of-organisations-into-learning-workplaces-as-well-as-the-necessary-tools-for-their-implementation/

